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THE TURNING POINT STORY
   Turning Point began in January 2003.  The founding pastor, Andy 

Wood, was a staff member at Lubbock’s largest church and planted TPCC 

following several years of fruitful ministry at Trinity Church. Like many 

church plants, the congregation moved around to different locations in its 

early years including a local science museum, funeral home, a wedding 

chapel, and a church building that was not utilized on Sunday mornings.  

The congregation began with a core of about 200 people and steadily 

began to root in the community building a base of 400-600 people who 

would call Turning Point home in the church’s first four years.  In 2007, 

Turning Point’s leadership caught a vision to purchase a 15-acre cotton 

field “way out” on the south edge of Lubbock and plant the church’s roots 

at the intersection of Quaker Ave and 114th St.  At the time, Quaker Ave 

was a two-lane country road that seemed to lead to nowhere, and 114th St 

was a dirt road.  But the vision to see a thriving congregation at this spot 

proved prophetic. Today the intersection of Quaker and 114th is anything 

but “in the middle of nowhere.”  That intersection is one of the busiest 

hubs in our city, drawing thousands of people every day to Lubbock’s 

newest Walmart Supercenter or the super popular HEB grocery market or 

one of the many other restaurants and businesses situated along this six-

lane intersection. While we have recently updated and upgraded the 

capacity of Turning Point’s original facility, it has proven to be a great 

home for our faith family the last 15 years. And, with the church located 

within Lubbock Cooper School District, the second fastest growing district 

in Texas, we continue to be situated in a growing sector of our city.  The 

district’s second high school is currently being built a couple of miles 

south of the church’s property on Quaker to accommodate 20,000 new 

homes scheduled to be built in this remaining decade. 

In 2010, the founding pastor left Turning Point and new chapter of 

ministry began for the church.  One of the original members of Turning 

Point described this transition in the following way: 



THE TURNING POINT STORY
   “Our early years were our founding years, but the next season was our 

foundational years.”  John Wagner served as Sr. Pastor during this next 

season and he began using his administrative skills to dig in deeper, 

strengthening the congregation in every way.  John led the church to 

achieve stability in its finances and grow in its generosity which has had a 

continuing influence on Turning Point’s capacity to do ministry.  It was in 

this foundational season that the church turned its focus outward to 

missions in both global and local contexts. Mission teams were sent out to 

Central and South America as well as to Kenya. On the home front, some 

of the expressions of compassion that were adopted in this season like 

the annual Thanksgiving meal donations or the Angel Tree gift initiative 

for children of incarcerated parents remain a part of the church’s generous 

mission DNA.  During this chapter the church locked in on it’s sense of 

purpose, it is framed this way: “Changed lives. Period.”  The congregation 

has caught that missional wave and narrows all that we do along that 

single objective – raising up followers of Jesus whose lives are marked by 

change.  During this period the church grew from its base of 400-600 

people to a church with 800-1000 in weekly attendance. 

At the beginning of 2018, Pastor John returned to his home church 

to succeed his mentor in ministry and become the Sr. Pastor at Epic Life 

Church in New Jersey.  This opened the door for the leadership of Chuck 

Angel to serve as Sr. Pastor.  Having served as a pastor of church plants 

and churches in revitalization mode, Chuck brought a new set of building 

skills for a new season at Turning Point. As one elder framed it: “John dug 

deeper so that Pastor Chuck could build higher.”  Allen Weathers, who 

served under all three of Turning Point’s pastors made this observation 

about this third chapter of the church’s life: “We are in a new season of 

accessible relational engineering – which is accelerating the growth.  The 

leadership has forged a sense of connection and competency both of 

which has established an amazing level of trust. Things are going up fast, 

but people trust it and are with it.” 



THE TURNING POINT STORY
   Within the first 18 months, the church moved over the 1,000 mark 

consistently for the first time in its history resulting in filling its two 

worship services. Plans were made to go to a new three service format on 

Sundays… then COVID happened.  Turning Point’s response to the covid 

crises was to learn and adapt as quickly as possible. As soon as we 

returned to in-person services, we implemented the previous three service 

plan, but the motive had shifted from - needing space to needing it for 

distancing.  The Lord gave tremendous favor post Covid. In 2021-2022 the 

church grew in attendance, in baptisms, in youth ministry and that three-

service plan was once again necessary due to seating capacity.  Today the 

church averages 1,300 -1,500 for Sunday’s three services.  We have just 

completed a renovation project that allowed us to add additional seats to 

our existing auditorium giving us a capacity for up to 1700 in our three-

service format.  Exploration is now underway for determining the next 

step for making room for more people at Turning Point. However, one of 

the discoveries of Turning Point during covid was the realization that we 

are underdeveloped in our discipling plan and capability. We overly rely 

on the Sunday worship experience.  We are passionate about revising our 

capacity to deliver a life-change pathway that utilizes smaller groups, 

technology, and more accessible mentoring to develop Christ followers 

who are marked by changed lives.  It is our driving purpose in this next 

season to figure out a way to become elite at making disciples.



TPCC MISSION 

Changed lives period. 

Raising up followers of Jesus marked by a changed life. 

TPPC VALUE STATEMENTS

Making Disciples. His mission is our priority: leading others to Christ, teaching 

them what He expects, and mobilizing them to live fruitfully for Him.

Everyone Matters. Every person life is a person God treasures. We pursue each 

and every person no matter how far from God. We aspire our church to 

demonstrate everyone matters by seeing all generations and races.

The Pace of Grace. While the ability to change a life belongs to God, we 

participate in our transformation through faith and application of His Word in 

the power of the Holy Spirit. We recognize that people experience change in 

different ways and at different paces. Therefore we extend grace to each other 

to change as God leads. That change can be miraculous and instantaneous. But 

is often made through a process of transformation over time.

Generational Impact on Families. We want to see families changed. We want 

to see a heritage of faith created through each changed life. "Household 

salvation" is not a guarantee but it is a tell of God's desire for our changed life 

to impact our family for generations to come.

Maturity Marked by Mission. The evidence of change and growth is not 

measured by how much we know, but what we do with what we know. We 

value living out a changed life that is making a difference in the lives of others.



JOB SUMMARY
The Youth Pastor at Turning Point Community Church will be a high 
performance leader who can oversee and implement a full expression of 
student ministry. This includes engaging middle and high school students 
where they are, reaching them with the gospel, discipling them to lead a 
bold changed life and hosting weekly services and events that inspires 
students and grows the ministry.

• Tenacious - has a heart for where youth are and is willing to go after
them at all costs with a healthy combination of energy and holy
ambition.

• Magnetic - has the "it" factor to attract kids.

• Activator - realizes their personal limits and gets others involved by
building and developing leaders

• Strategic - able to chart a direction and build the processes to get
there

PERSONAL PROFILE



ESSENTIAL DUTIES 
& RESPONSIBILITIES

• Work with the Lead Pastor of Ministries for developing a full ministry
for middle school and high school youth

• Comfortable with on-campus and off-campus outreach (be where the
students are attending games, events, etc.)

• Build connections with parents through a steady stream of
communication and coaching resources

• Utilize social media to inform and connect with students

• Plan, prepare, and lead student aimed services

• Empower volunteer teams to provide oversight and discipleship
partnership within the student ministry

• Available to pastor volunteers and students

• Plan and lead youth events, camps and retreats

• Available on Sundays for all services to provide pastoral presence,
serve on prayer teams, platform host, or preach as assigned.

• Assist with pastoral needs in the broader congregation such as
funerals, weddings, etc.

• Assist with the mobilization of new comers to Turning Point through
our Growth Track process



• Displays chrisma and magnetism with
students

• Capable communicator (with room to
grow)

• Understands the importance of
discipleship and evangelism

• Values both inspirational and catalytic
events and services as well as individual
discipleship of students

• Effectively builds connections and
communicates with parents

• Recruits, trains, builds and empowers a
high functioning leadership team

CANDIDATE PROFILE



LUBBOCK, TEXAS

Known as the Hub City, Lubbock is the heart of West Texas connecting 

hundreds of thousands of neighboring cities and communities. Lubbock is the 

11th largest city in Texas with a population of 343,740. The average median 

age is 31 creating Lubbock's image as a youthful hardworking environment. 

According to the Lubbock Economic Development Alliance, Lubbock's 

regional population base is 645,647 people which creates the business 

climate for all of the conveniences of major metropolitan area yet without 

much of the congestion that comes in areas like DFW, Houston, Austin. 

Lubbock has all of the restaurants, shopping, and entertainment venues you 

would expect to see in any city.

Lubbock has a surprising cultural district with art studios, live music 

venues, theatrical performances, and award-winning wineries. The city has the 

buzz of a college town. With two universities and one of the State's strongest 

community colleges, there are over 55,000 students that add energy and 

excitement to the community. 

Listed among Top 25 cities with the best work-life balance, ranked #10 on 

best cities to raise a family, cited as one of the top 20 places milennials are 

moving to, and rated #10 among the top 15 US metro areas with the fastest 

growing creative sectors.



We love 
what we do!
Group ONE39 is a transformational recruiting firm and lead-
ership organization. We transform churches and ministries by 
delivering best in class talent and we help leaders increase 
their capacity for growth and reach. We create this transforma-
tion through established propriety interviewing systems, assess-
ments, and simple memorable tools to help leaders understand 
themselves and connect well with others.

Our vision is transformation & our mission is 

Transforming people + organizations

Integrity 

We will be 
the same
in public 
& private.

Generosity

We will give & 
not take.

Fun

We will laugh
hard & often.

Team

We are 
better together.

Simple

Complexity
is the enemy 

of growth.
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